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Using the Internet and Social Media to Search for a Job
Str dung Internet va truyén thong xa hoi dé tim viéc

One adviser says find a match for your skills rather than just a job title
Mot co van cho biét nén tim mot cong viéc phu hop voi cdc ky nang cua ban

hon la chi tim mot chwre danh

This is the VOA Special English
Economics Report.

The job market is more competitive
than ever for millions of workers
around the world. In America, one
reason right now is the slow recovery
in job growth after the recession.

But other reasons involve changes in
the needs of the American and global
economies. In big developing
economies like India and China, high
turnover rates mean workers often
move from job to job.

Pay 14 Ban tin Kinh té trong chuong
trinh VOA Special English.

Dbi voi hang triéu cong nhéan trén
khap thé gidi, thi truong viéc 1am
hién nay canh tranh hon bao gio hét.
Tai My, nguyén nhan tie thoi la do
tdc do tdng truong viéc lam cham
sau cudc suy thoai.

Nhitng 1y do khac bao gém nhiing
thay d6i trong nhu cau ctia nén kinh
té My va cac nén kinh té toan cau.

O nhitng nén kinh t€ 16n dang phat
trién nhu An D6 va Trung Qudc, ty
1¢ doanh thu cao c6 nghia la cong
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These days, many job seekers go
online to connect with employers.
Job candidates want to show they
have a lot to offer. But in many cases
they simply apply for a job title and
list their work experience. Instead,
they should describe the talents and
abilities they could bring to an
organization.

That is the advice of Steve Langerud,
director of professional opportunities
at DePauw University in Indiana. He
advises students on career planning
and often talks about workplace
issues in the media.

He says social media sites are
valuable when they show the abilities
of job candidates and not just their
job title and experience.

STEVE LANGERUD: "This really is
a talent economy, and we're stuck
with most job seekers presenting
themselves in a job title mode. And |
don't think it matches very well."

Steve Langerud says employers, too,
should change their search methods.
They should think harder about the
skills they really need to help their

nhan thuong xuyén nhay viéc.

Ngay nay, nhiéu ngudi tim viéc truy
cap truc tuyén dé két nbi voi cac nha
tuyén dung. Cac ng vién viéc lam
mudn chung t6 ho c6 nang luc.
Nhung trong nhiéu trudng hop ho chi
don gian tng tuyén vao mot chirc
danh viéc lam va liét ké kinh
nghiém lam viéc ciia minh. Thay vao
do, ho nén mo ta nhitng thé manh va
kha ning ma ho c6 thé mang dén
cho mot td chire.

bo 1a 161 khuyén cua Steve
Langerud, giam dbc co hoi nghé
nghié¢p tai Pai hoc DePauw &
Indiana. Ong khuyén sinh vién vé ké
hoach nghé nghiép va thuong noéi vé
cc van dé & noi lam viée trén cac
phuong tién truyén thong.

Ong noi rang céc trang truyén thong
x4 hoi rat hitu ich, chung khong chi
cho biét chirc danh va kinh nghiém
ma con cho biét kha ning cia cac
ung vién.

STEVE LANGERUD: Day thuc su
]a mot nén kinh té tai nang, va
chung ta dang mic ket voi hau hét
nhig ngudi tim viéc thé hién minh
qua chtrc danh cong viéc. To1 khong
nghi rang diéu d6 that sy phu hop.

Steve Langerud ndi cac nha tuyén
dung ciing nén thay ddi phuong
phap tim kiém. Ho nén suy nghi k¥
hon vé cac ky nang ma ho thuc su
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organization reach its goals.

STEVE LANGERUD: "Because at
the end of the day, it's still about
getting the right people in the right
place at the right time and then
keeping them." Ben Kirshner is the
founder and chief executive of a
media marketing company based in
New York called Elite SEM. SEM is
search engine marketing. His
company's job is to help businesses
improve their websites and search
engine results. Ben Kirshner says
when his company is searching for
candidates for new positions, it first
looks within. It considers existing
employees. After that, he says, social
sites can be valuable for finding new
people.

BEN KIRSHNER: "Twenty-five
percent of our new hires come from
social media. Seventy-five percent
typically come from word of mouth."

In other words, three out of four
people are found based on
recommendations from others.

Elite SEM uses sites like Facebook,
Twitter and LinkedIn to learn about

can dé giup t6 chirc cia minh dat
duoc muc tiéu.

STEVE LANGERUD: B61 vi muc
dich cudi cung van la tim duoc dung
nguoi cho dung vi tri vao dung lac
va sau do gitr chan ho.

Ben Kirshner 1a nguoi sang lap va
giam ddc diéu hanh ctia mot cong ty
tiép thi truyén thong co tru so tai
New York tén 1a Elite SEM.

SEM la chir viét tit ciia search
engine marketing, nghia 13 tiép thi
cong cu tim kiém. Cong viéc cua
cong ty la giip cac doanh nghiép cai
thién trang web cua ho va céc két
qua cong cu tim kiém. Ben Kirshner
no6i khi cong ty cua 6ng tim kiém
nhiing ng vién cho céc vi tri moi,
viéc dau tién 1 tim kiém trong noi
bd. Cong ty s€ xem x&t cac nhan vién
hién c6. Sau do, 6ng ndi, cac trang
web x4 hoi ¢6 thé hitu ich trong vi¢c
tim kiém nhimg ngudi moi.

BEN KIRSHNER: Hai muoi 1am
phan trim nhan vién méi ctia chung
t61 dugc tuyén nhd cic phuong tién
truyén thong xa hoi. Bay muoi lim
phan tram thuong qua kénh truyén
miéng.

N6i cach khéc, ba trong s6 bon nguoi
duoc chon dua trén dé nghi tur
nhirng nguoi khac.

Elite SEM str dung céac trang web
nhu Facebook, Twitter va LinkedIn
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job candidates. LinkedlIn is a
networking site for professionals, so
users might be more careful about
what they say.

Mr. Kirshner says a site like
Facebook can also provide a lot of
information -- good or bad -- about a
person. So pay attention to what you
put on the Internet and what others
put online about you.

And that’s the VOA Special English
Economics Report, written by Mario
Ritter. Next week, more about
searching for a job online. ’'m Steve
Ember.

dé tim hiéu vé cac g vién.
LinkedIn 1a mot trang mang ludi céac
chuyén gia, do d6 ngudi ding c6 thé
can than hon véi nhiing gi ho noi.

Ong Kirshner n6i mot trang web nhu
Facebook ciing ¢ thé cung cap rat
nhiéu thong tin - tot hay x4u - vé mot
ngudi. Vi vy, hay luu ¥ dén nhiing
gi ban tai 1én mang va nhimg gi vé
ban ma nguoi khac dua 1én mang.

Trén day 1a Ban tin Kinh té trong
chuong trinh VOA Special English,
duoc viét boi Mario Ritter Tuén t6i,
chung t61 s€ ban thém vé vige tim
kiém mot cong viée truc tuyén. Toi
la Steve Ember.

Grammar notes:

- move from sth to sth: chuyén tir cai gi sang cai gi
In big developing economies like India and China, high turnover rates mean

workers often move from job to job.

- have sth to offer: c6 cai gi dé dap ung, cé thé dap tmg duoc cai gi
Job candidates want to show they have a lot to offer.

- word of mouth: nhitng 101 néi ri tai, 16i truyén miéng
Twenty-five percent of our new hires come from social media. Seventy-five
percent typically come from word of mouth.

- learn about sth: tim hiéu vé van dé gi

Elite SEM uses sites like Facebook, Twitter and LinkedIn to learn about job

candidates.
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